OFFICE OF THE SUPERINTENDENT,
MAHARAJA KRISHNA CHANDRA GAJAPATI MEDICAL COLLEGE HOSPITAL,

BERHAMPUR-760004, GANJAM, ODISHA

Tel.06802292624,FAX.:06802292752//E.mail:supdtmkcg@gmail.com,mkcgmchberhampur@gmail.com
Website:www.mkcgmch.org

No. Lj (;ZinCH/Ec-IV-2019 Dt/Berhampur thel{: 0/ ,,2017

Contractual Appointment
Applications are invited from eligible candidates for engagement of HR in HHDU
and PICU of MKCG Medical College Hospital, Berhampur. The posts detailed in the table below
are purely on Contractual basis with monthly remuneration as noted against the post and

subject to renewal as per the norms based on performance and subject to continuance of
programme.

SI. | Name of the Post | No. of Vacant | Monthly Remuneration : Remarks
No posts (in Rs) . N
1 Staff Nurse(HHDU) 20 Rs.10,644/-+PI(Max-25%) | UR-10, SEBC-2,SC-3ST 5
. 2794=13,438/- '
2 Staff Nurse(PICU) 10 ' Rs.10,644/-+Pl(Max-25%) l UR-5, SEBC-1, SC-2 ST-2
R 2794=13,438/- _ -
3 Lab.Technician 01 Rs.11,011/-+PI(Max-25%) UR-01

| 2891=13,902/-

Details regarding eligibility criteria Age, Selection process & Application form can
be downloaded from website www.mkcgmch.org and Ganjam.nic.in Interested candidates
fulfilling the eligibility criteria can apply to the Superintendent, MKCG Medical College Hospital |
AT/Po — Berhampur, Dist-Ganjam pin -760004 on or before 15.01.2019 through registered
post/Speed post only. The envelope containing the application form should be superscribed as
“Application Form” for the post of Staff Nurse/Lab.Tech in HHDU & PICU Number of Vacancies
shown above are provisional and it may change at the time of actual appointment / Posting A panel
list of the candidates will be prepared which can be used in future with same Qualification &
remuneration. No personal query will be entertained. Incomplete application in any form s liable for
rejection. The authority reserves the right of accepting/rejecting any application without assigning any
reasons thereof.

<) \\(b\q
S tendent,

MKCG Medical College Hospital,
erhampur




OFFICE OF THE SUPERINTENDENT,
MAHARAJA KRISHNA CHANDRA GAJAPATI MEDICAL COLLEGE HOSPITAL,
BERHAMPUR-760004, GANJAM, ODISHA
E.mail:supdtmkeg@gmail.com, mkegmehberhampur@ gmail.com,

No.l) %CH/EC—IV—ZOIE) Dt/Berhampur the, // - (7/. 020/?

Selection Process for contractual engagement of Staff Nurses & Lab.Tech
in HHDU and PICU under NHM

A- STAFF NURSE

1. Nature of Contract: The above positions are purely temporary in nature and also co-
terminus with project period. The contract will be for 11 months and to be renewed based on

the performance appraisal report.

2. Eligibility Criteria: In order to be eligible for direct recruitment to the post of Staff
Nurse, a candidate shall have to satisfy the following conditions , namely :-

2.1 Nationality: - She/he must be a citizen of India.

2.2.Age limit: - She/he must have attained the age of 21 years and must not be above the age
of 32 years on the date of such advertisement for the post except ASHAs those who have
completed 1 year in the Health System in the State and below the age of 45 years. She/he be
allowed to take part in the recruitment process if having the minimum qualification as
required for Staff Nurse. However , age relaxation & reservation policy of State Govt. is to be
followed in toto, for candidates fulfilling criteria prescribed in the said policy (except for

ASHA).
2.3.Knowledge in Odia. — The candidate must:

a) be able to read, write and speak Odia:
b) have passed middle school examination with Odia as language subject: or
c) have passed Matriculation or equivalent examination with Odia as medium of

examination in non-language subject; or
d) have passed in Odia as language subject in final examination of class-VIl from a

school or educational institution recognized by the Government of Odisha or the central
Government; or_have passed a test in Odia in Middle English School standard conducted by

the School and Mass Education Department.
3. Marital Status — If married, the candidate must not have more than one spouse living:

Provided that the Government may, if satisfied that such marriage is permissible under the
personal law applicable to such person or there are other specific grounds for doing so,

exempt any person from the operation of this rule.
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4. Minimum Educational Qualification :- The Candidate must have passed in General Nursing

- & Midwife/ BSc. Nursing from any Govt. Nursing schools/ colleges/ School of nursing MCL
Talcher / IGH Rourkela or other recognized private institutions dully approved by INC and
must have registered in the Odisha Nursing Council.

5. Physical Fitness:- The candidate must be of good mental and physical health and free from
any physical defects likely to make her/his incapable of discharging her/his normal duties in
the Service. A candidate, who after such medical examination as the Government may
prescribe is not found to satisfy the requirements shall not be appointed to the Service.

6. Registration: The candidate must have registered her/his name in Nursing Council in the
State and have possessed valid registration certificates as on the date of advertisement.

7. Process of finalization of Merit list
Candidates qualifying in the CBST as per Operational guidelines of NHM shall be
considered for career assessment.

7.1  Career Assessment:
The career assessment would be done for individual applicant using following criteria.

SINO Examination | ] Weightage J
b HSC (e;g;!iuc!ifngitlth_o_;ﬁq_na[)/equivalent 1 20%
il. +2 Science (excluding 4" optional)/ equivalent | 30% |

ii. Diploma in General Nursing & Midwife | 50%%
Course/ B.sc Nursing . |

R Total marksr- 100

Additional Marks for ASHASs: ASHAs shall be allowed one percent extra mark of the total
marks for each completed year of continuous service subject to maximum of fifteen percent
which will be added to the marks secured by them for deciding the merit position.

7.2 Constitution of Selection Board: - The Boards shall consist of the following members,

namely:-
SINO - ~ Members - ne ~ Designation
1 Superintendent, MKCG MCH Berhampur. Chairman
2 Dean & Principal, MKCG,MC,Berhampur ] _ Member
3 Administrative Officer, MKCG MCH Berhampur. \. Member Convener
4 Representative of Collector , Ganjam B ~ Member
5 District Welfare Officer, Ganjam , Chatrapur Jf Member
6 District Programme Manager , NHM,Ganjam ~ Member
(Constitution of Board members is provisional and subject to change)
'



The recommendation of the Board shall be valid notwithstanding the absence of any one of its
members other than the Chairman, provided that the member so absenting must have been
duly invited to attend the meeting of the Board.

7.3 Procedure for finalization of merit list by the Board: After the last date for receipt of
applications, the Board shall:

7.3.1 scrutinize all the applications & prepare a database;

7.3.1(i) Conduct pre-knowledge assessment test and CBST fixing suitable dates.

7.3.2 prepare provisional merit list of the candidates against the vacancies advertised
considering career marks & other criterias are as follows;

Provided that if two or more candidates secure equal marks as per the career
assessment made, then the following step shall be taken in order of preference, namely. The
candidate who secures more marks in Diploma in General Nursing and Midwife Course
Examination shall be assigned higher position. If the marks are the same then:

(a) the Candidate who secures higher mark in Physics , in +2 Science , shall be assigned
higher position. If the marks are the same then;
(b) the candidate who secures higher marks in Chemistry +2 Science, shall be assigned
higher position . If the marks are still the same then;
(c) the candidate older in age as per date of birth shall be assigned higher position.
7.3.3 Publish the provisional merit list with date of verification of certificates in the website

for accepting objections if any

7.3.4 Draw the final merit list containing the names of the candidates against the number of

vacancies advertised, after due verification.

7.4  Validity of Merit List
The select list of the candidates prepared shall be in force for a period of one year only.
Extension of such validity of the select list beyond one year shall be with due
justification and by Government approval only.

7.5 Reservations- The existing reservation principles and age relaxation norms of the state
Govt. will be followed strictly in toto. However, in case of non-availability of required
numbers of candidates in reserved category/ies; the same shall be referred to Mission
Directorate for appropriate decision.

7.6 If any candidate is found to have suppressed any material information or furnished
false information/ documents, her service shall be terminated from the society
forthwith Candidates who have been disengaged from the society on administrative
grounds such as disobedience/ poor performance/ misbehavior/ criminal activities etc.
are not eligible to apply. Incomplete application in any form will be rejected.




8. Modalities for Competency Based Skill Assessment (CBST):

The skill and pre-knowledge assessment tests will be conducted at MKCG
MCH,BAM campus.

All the eligible candidates would be called in batches (Batch size — 20/batch) for
competency based skill tests.

Temporary skill labs will be set up as per the operational guideline issued vide letter
no 7344 dated 05.06.2015 for skill assessment.

The candidates will be assessed on 11 skills and related knowledge based on the
OSCE model.

Assessment will be done only by the trained assessors available in the districts.

All the candidates who will secure >70% marks in the skill assessment will be eligible
for final recruitment.

9. Issue of engagement order: The candidates qualifying in the CBST and found place in the

category wise merit list will be issued engagement orders as per vacancy of HHDU & PICU

B-LABORATORY TECHNICIAN

AGE LIMIT:-

The Candidates must have attained the age of 21 years and must not be above the age
of 32 years on the date of advertisement.

Provided that the candidates engaged on Contractual basis in similar assignment under
Health & F.W. Deptt. under the Central Plan Schemes, State Plan Schemes and externally aided
Schemes duly concurred by Finance Deppt. prior to issue of the G.A Deptt. Notification
No0.32010/GEN dt.12.11.2013 and below the age of 45 years and have completed at least one
year of continuous service shall be allowed to take part in the recruitment process as per the
aforesaid notification of the G.A Deptt.

MODE OF SELECTION: -

1. The selection of candidates shall be made on career assessment as detailed below:

Examination Weightage __ﬁ
i) HSC (Excluding 4™ Optional)/equivalent 20% _!
i) +2 Science (Excluding 4" Optional)/ 30% |

equivalent |
iii) D.M.R.T/D.M.L.T 50%

(as the case may be)

2. There shall be no written test or interview. Selection shall be done as per para-11 & 12
of the carde Rule issued vide Notification N0.28237/H dt 10.11.2014 & No0.28232/H

dt.10.11.2014.

3.

o\

The panel list shall be valid for a period of one year or till completion of panel list which-

ever is earlier.
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If any candidate is found to have suppressed any material, information or furnished
information/documents, his/her case shall not be considered for the post applied for

and in case already engaged on the basis of the said information/documents, his/her service

shall

be terminated forthwith. Candidates who have been disengaged previously on

administrative ground such as disobedience/poor performance/misbehavior/criminal

activity etc. are not eligible to apply.

GENERAL CONDITIONS :-

1 Be a Citizen of India.

2. Be of Good Character.

3. Be of Sound Health, good physique and free from organic defects or bodily infirmity.

4. Have not more than one spouse living, if married.

5. Appointment is purely on contract basis and may be terminated any time without
assigning any reason thereof.

6. The selected candidates will have to undertake that they will not claim any financial
benefits other than the monthly remuneration which they will receive.

7. Candidates appointed on contractual basis will not claim for inter Medical
College/District transfer.

8. The authority reserves the right to cancel this advertisement at any time without
assigning any reason thereof.

9. Any legal dispute is subject to the jurisdiction of Court(s) situated at Berhampur,

Ganjam, Odisha.

Knowledge in Odia:

The candidates must

a)
b)

c)

d)

e)

be able to read, write and speak Odia
have passed middle school examination with Odia as language subject or
have passed Matriculation or equivalent examination with Odia as medium of
examination in non-language subject; or
have passed in Odia as language subject in final examination of class-VII from a school
or educational institution recognized by the Government of Odisha or the central
Government; or
have passed a test in Odia in Middle English School standard conducted by the School
and Mass Education Department.

LA



DOCUMENTS TO BE SUBMITTED ALONG WITH THE APPLICATION: -

8.
9.

Self attested Xerox copy of HSC/ +2 Science Certificates and Mark Sheets.

Self attested Xerox copy of DMLT/DMRT Certificates and Mark Sheets (as applicable).
Self attested Xerox copy of Registration certificate issued by State Board of MLT & MRT,
Odisha (as applicable).

Self attested Xerox copy of Caste Certificate issued by the competent authority not
below the rank of Tahasildar.

Self attested Xerox copy of Nativity/Resident Certificate issued by the competent
authority not below the rank of Tahasildar (issued within 06 months to the date of
advertisement).

Self attested Xerox copy of valid Employment Exchange Registration Card.

Two Recent Pass Port size Photographs duly attested by a Gazetted Officer and signed
by the applicant.

Two Conduct & Character Certificates issued by Gazetted Officers.

One Self addressed envelope (24x10) cm duly stamped of Rs.22/-

10. Xerox attested copy of the certificates in support of passing Odia as a language subject.

11.N.O.C from present employer (In case of in-service candidates).

12.0Original Employment Certificate issued by the present employer (in case of Contractual

in-service candidates).lt must be mentioned in the certificate that whether the post

held by the candidate concurred by the Finance Deptt. or not.

13. Xerox copy of appointment order (In case of in-service candidates).

W "
S rintendent,

M.K.C.G Medical College Hospital,

‘@erhampur.
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b APPLICATION FORM
Advertisement No. : o 7 —( - |
fff[ff,\' o recent
- passport size
photographs duly
Name of the post applied for exitadiadl b

gazetted officer on
Jront side)

1. Name of the candidate (In Block Letters):
2. Name of Father / Husband

3. Date of Birth : 4.Sex:
5. Nationality: 6.Religion: 7 Marital Status:
8.Age as on date of advertisement Years: Months: " Days: .
9.Category- g R - - .
10. Present Contact Address & E-mail address I1.Permanent Address: o
(with Cell phone No. & E-Mail address)
12. State Board of MLT & MRT, Odisha, Regd. No. (as applicable): =~
Valid Up to
13. Qualification details: |
S1. No. | Examination Passed Name of the Year of Full Mark Secured | %o of
Board/Council /University| Passing Marks (excluding 4" Mark
(Optional)
L HSC/Equivalent =
) +2 Science/Equivalent o o
3. Diploma in _ - |
DMLT/DMRT (as | | } 1
applicable) | | _ : ‘ !
14. Employment Registration No. and Name of the Employment Exchange: '
Valid up to

15. For the candidates presently working as Jr. Lab. Tech./ Radiographer on contractual basis in Central Plan Scheme, State Plan
Scheme and externally added schemes under Health & FW Deppt. duly concurred by the Finance Deptt. (Not applicable in case of
fresh candidate).

Name of the Employer & Scheme in Appointment order No. & Period of Service Total completed vears of
which he/she is working as contractual date Service

Jr. Lab. Tech./ Radiographer & present
place of posting.




APPLICATION FORM FOR STAFF NURSE UNDER DFW(O) FOR HHDU & PICU,
MKCG MEDICAL COLLGE HOSPITAL,BERHAMPUR

— e P — —— - 1

Advertisement No:

o Photograph ‘
01.Name of the Candidate (in Block
Letter): |
02. Father’s/Spouse Name: - —— . o |

03. Date of Birth: 04. District of Domicile: ' _ Bﬁé_nder: . ' ‘

06. Category (ST/SC/SEBC/UR):- | 07.Marital Status (Married/Un 08.Person with Disability/Ex-
married):- Servicemen/Sport person

09. Present Address:- 16.Permanent Address:-

) -11._‘Cont-act No/MobiIe No:

12. Email Address: N

13. Odisha Nurses & ‘Midwives
Council Regd. No and valid up to '

14.Language Spoken /Written '._”___77 |

15.Academic and Professional Qualification details:(High School onwards) | |

SI No. | Exam Name of the | Year of [ Marks (excluding 4" Duration  Remarks
Passed | Board/University passing optional) of Course
Full Marks | % of

Marks | secured | Marks




16. Experience Details (Starting from present/last employment):-

SI.No. | Name of the Employer Post Held From date ‘Todate | Total Expe?iéncé ,
Year | Month ]
- ] S
l L]
a. Total years of post qualification experience:
b. Years of experience in the Development Sector/NGO:
c. Years of experience in Government:

DECLARATION BY THE CANDIDATE

I do here by declare that the information furnished above are true to the best of  my
knowledge and belief and that , if at any stage, it is found that any of the above information is
false/incorrect or is suppressed by me, my candidature/appointment is liable to
rejected/terminated. I also declare that I have never been disengaged from service previously on
administrative ground such as disobedience/poor performance/ misbehavior/criminal activitics
etc.

Further, I undertake the I shall produce all original certificates/documents in support ol the
above information at the time of interview/certificate verification.

Date:

Place: Full Signature of the Applicant

Candidates are required to attach the following documents along with the application

form.

1. One recent passport size color photograph duly pasted at the designed space.

2. Self attested photocopy of Identity proof (Voter ID Card/PAN Card/Driving License/Adhar
Card/Passport).

3. Self attested copies of All Mark Sheet and certificate in proot ol the claim made by
candidate relating to his/her educational qualitication.

4, Self attested copy of HSC or equivalent marks sheet and certificate(proof of age).

5. No Objection Certificate for those Candidates, who are already working in Health
Department either on regular or on contractual basis.

6. Self attested copy of Caste Certificate & Residence Certificate issued by the competent
Authority within last 6 months.

7. Two self addressed envelope (Size 247 X 107) with postage stamp of Rs.40 - atfined on 1t

1y



